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CONFIDENTIAL                   

Equal opportunities form 
To ensure the effectiveness of Sweet Charity’s equal opportunities policy, we ask that you provide the following information. Your answers will be treated in the strictest confidence and used only for statistical monitoring purposes. Your answers will not be taken into consideration in the recruitment process. If there is any question you would prefer not to complete, you may leave it blank. 

	Name
	
	  

	Gender
	
	 FORMCHECKBOX 
Male             FORMCHECKBOX 
Female

	Age 


	     
	Date of birth
	     

	
	
	

	What is your ethnic group? Please tick the appropriate box .



	A. Black or Black British

 FORMCHECKBOX 
Caribbean

 FORMCHECKBOX 
African

 FORMCHECKBOX 
Any other black background: 

     
B. Mixed

 FORMCHECKBOX 
White and Black Caribbean

 FORMCHECKBOX 
White and Black African

 FORMCHECKBOX 
White and Asian

 FORMCHECKBOX 
Any other mixed background: 

     

	
	C. Asian or Asian British

 FORMCHECKBOX 
Indian

 FORMCHECKBOX 
Pakistani

 FORMCHECKBOX 
Bangladeshi

 FORMCHECKBOX 
Any other Asian background: 

     
D. Chinese or other ethnic group

 FORMCHECKBOX 
Chinese

 FORMCHECKBOX 
Any other background: 

     
E. White

 FORMCHECKBOX 
British

 FORMCHECKBOX 
Irish

 FORMCHECKBOX 
Any other white background:

     

 FORMTEXT 
     

	
	
	


Religion


 
 FORMCHECKBOX 
 Baha’i


 FORMCHECKBOX 
 Muslim


   
 FORMCHECKBOX 
 Buddhist


 FORMCHECKBOX 
 Parsi




 FORMCHECKBOX 
 Christian


 FORMCHECKBOX 
 Rastafarian





 FORMCHECKBOX 
 Hindu


 FORMCHECKBOX 
 Sikh






 FORMCHECKBOX 
 Jewish


 FORMCHECKBOX 
 No religion










 FORMCHECKBOX 
 Other








(Please state)      
	Sexual Orientation
	
	 FORMCHECKBOX 
Lesbian or gay man

 FORMCHECKBOX 
Heterosexual

 FORMCHECKBOX 
Bisexual

 FORMCHECKBOX 
Other

(Please state)      


	Do you consider yourself to have a disability? Please see guidance notes below
	
	 FORMCHECKBOX 
Yes

 FORMCHECKBOX 
No

	
	
	

	If you have answered yes to the above question, please let us know if there are any adjustments we would need to put in place for your interview
	
	     

	
	
	

	Where did you hear about the vacancy?  
	
	 FORMCHECKBOX 
Star newspaper
 FORMCHECKBOX 
Star on-line

 FORMCHECKBOX 
www.rightsnet.org.uk

 FORMCHECKBOX 
via CAB

 FORMCHECKBOX 
Word of mouth

 FORMCHECKBOX 
Other


	Signature 
	     
	 Date
	        


Definition of a disability
The Disability Discrimination Act (DDA) sets out the circumstances in which a person is considered disabled. The Act states that you may consider yourself as disabled if you have a mental or physical impairment, which has a substantial and long-term effect on your ability to carry out normal day-to-day activities.  Long-term means has lasted, or is expected to last, for 12 months.  Included in this definition are the following:

· Physical impairments (including asthma, diabetes, epilepsy)

· Mental impairments relating to mental functioning, including learning difficulties and mental health issues  

· Sensory impairments such as hearing impairment or visual impairment (not corrected by glasses)

· Severe facial disfigurement 

· Progressive conditions such as cancer, multiple sclerosis, muscular dystrophy or HIV infection from point of diagnosis

· People who have had an impairment in the past but have since recovered (such as cancer, mental health issues).
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